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21 February 2023

Rajat Pratap Singh
Noida

Subject: Employmeut Offer for the Position of Associate- Business Development

Dear Rajat Pratup Singh,

We
N

are delighted to ofTer you a position with Leverage Ed-Teeh Private Limited (the “Comp

oida Office as an Associate- Business Development. This letter describes ¢

any™) al our
he basic terms of the offer subject to

a wwtual agreement on the terms stated below,

This offer stands conlingent an u hackground check and validation of the

the interview or any othe

n(ormation provided by you during
T process related to your eiployment w

ith the Company,
Fauployment Start Dute

You are required to conmenee eniployment with the Company on March G, 2023 (the “Joining Date”™). You :
“will be on prabation tor 4 perive o three months Fon e o Wherein the probation period !

Do ; . |
entar mayhe yeduced either carlier or on completion or

ate of your juining
may be either extended a1 the discretion of the ninen;

thiercatter ol conficmation

Your seeviees are Jiuble 1o be terminated with natice of not more than 1§ (Vifteen) days during the initial or :
ertanded period of probation. {n case you decide o lenve the company during this period, you will need to give ‘
avtice of 18 (Fifteen) days 1o the company.

. [
Employment Benefits and Cuompensation

Your Fixed Annual CTC will Le Rs.3,60,000/- {Rupees Three Lakhs Sixty
The Sulury Break- up is oudined in

I
Thousand Only) Per Annum,
Annexure- I for your relerence. :

|
Variable Performance Pay: Incentive of up to Rs,3,00,000/- (Rupees Three Lakhs Only) Per Annum (based
on Actual Perfornunce).

Leave/Holidays (Annual)

. I
You are entitled to a Casual Leave of 7 (Seven) duvs. Yau are entitled 1o 7 (Seven) working days of Paid
Wellness Leave. You .ac entitled to 18 {(Fifteen) davs of Paid Farued Leave as per the leave policy of the
company. The Ceampany shall v fy o hist o deciired Loliduays at the beginning of cach year.

" During the probuzion pering. only Wellness Leaveds can be granted in ¢as

[
/s of an cmergeney at the discretion
of the Repurting Manay

IR

. \
Employment Agreement, Confidentiality of Proprietary Information, and Non-Disclosure Agreement

The employee's dutics may be reasonably modified at the Company's diseretion from time to time. The ‘.
smplayee will be required to work full tnie with the Conmpany and, during this eiplayment, will not engage in '

tvity, regardless of whether that activily is pursued for profii,

advintage. The employee is also prohibited from inv
be required, during, end

sy other business st gain, or any other monetary :
esting in any other competing business. The employee will
alter the term of this employment, not 1o reveal any contidential information or trade “
secrels 10 @iy porson, L, corporation, or eatity. In case of breach of this condition, the Company can take

|
action against the employee, which may be disciplinary or lepal{n natuge”

|
Reg\s‘:\' o efs"w ‘
s ‘ |
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For a period of 6 {(Six) monmhs afier the Termmation of Employment with the
or indircetly, engage or getemployed in a business sioilar to that of the
Your association with the Company, you shall nat directly or indirectt
business trom any existing customer/
assist any person to cmploy, any person wi

Company, you shalf not, dicectly
Campany. If in case, you discontinue
y solicit or
client of the Company or employ,
w s i e employment of the Company.

attempt in any manner (o
solicit, any

solicit, incite, canvass, or
IT the terms stated above are aceeptable 1o you, please return o signed copy of this document.

Conditions for Termination

Your appointinent can be fermnaied by the Company.,
WERE or salury i eu thereol You gy
giving na less thay 30 divs prior
as un date,

without any reasan, by uiv
Ay ferminste your employment w
notice o salary for an unsaved pe

ing you 30 days prior notice in
ith the Copany, without any cause, by
riod, left after adjustment of pending leaves,

Tive Company shall be entitled o make pelicy declarations from time 1o time pertaining to matters like leave
entit} orking hours, transfer policies, etc,, and may alter the same

All such policy decisions of the Company shall be binding on you and
shall override this Agreement (o that cxtent, ’

cment, maternity leuve, emiployees” benefits, w
fram time t time at its sole discretion,

Documents required

On tie day uf your joining, please

bring the printed copy
quickly,

ol the following documents (o help us get you onboard
t. Relieving’Experience certilicate or Resignation Acceptunee from the previous employer (Mandatory)
2. The Last three-month payslips received from the previous vinployer if any

ERR IR B LN Graduation Mark sheet or Certificate tmandatory)

q ation Mark sheet,

Additional Qualitication doctuments (mandatory. it applicable)
. Five passport size phologrphs

G, Praof of ldentity- PAN Card and Aadhar Card (handioryy .
7. Proof of Address- Aadlar Card, Passpon, DI Elecuricity Bill, Rent Agrecinent ete, (Mandatory)
1T yvou have any querics or need assistance reg
We are excited abour the possibility
relationship,

arding your joining, please contac: the HR Tecam.
of vou joining us and look fory

wrd (o a mutually beneficial working
Yours Sincerely,

For Leverage ED-Tech Private Limited

Crvrd

Sl oo

vz S LY
Saugata Sarkar
{Director- Talent)

Employee Acceprance:

Paceept employment with e Loversge ED-Tech Private Limited under the terms deseribed in this lettcr:
Signature:

——— o Dader _ Place: __
&eg\s @ ! n'NeTS\W
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|
Anneyure- |

AL S UL il |

{ I
[

Basic B ’

, HRA i 90,000

! Special Aflowance 68,400

Linployee PF Contribution [2L600 ]

Gross Salar ¥ (Pre- Tax)

bwployer PR Contribut

Cuat lo Company {Fix:

\Lll“_l_fill_mm‘]’\_l_‘yﬂl‘lﬂ(\( PHLII’crl'orm;aingiﬂnse

on )
ced Gross)

21600
3.60,000
3,00,000

)*=

*Payments are subject to appliicable taxes and statutory de,
**Annual Varigble Performance Pay is an annual/quarter.
poy-out is subject to actual Performance as megsured a

Cycle or as authorised by the Company. All re
deductions,

. |
ductions. .

|
ly/maonthly component as per ompany policy and

guinst organisational Parameters in the Appraisal |
lated payments are subject to Income Tax and Statutory

Yours Sincerely,

For Leverage ED-Teel Priviwe Limited

|
Suwupata Sarkar
(Director- Talent)

Enployee Aceeptance:

I
uceept employment with the Leverage ED-Tecly Privite Limited under the terms deseribed in this letter:
Sigauture: _ o Date: _ Plawer .
A\

Red'S .
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